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SECTION 1

1.  PRESIDENTIAL RESERVE CALLUP (PRC) AND PARTIAL MOBILIZATION

1.1.  Introduction: Rapid mobilization of the Air Force Reserve is crucial to the defense of the Nation. We can no longer anticipate early warning or extended alert periods to prepare. We must be ready at a moment’s notice to respond to any national emergency. Once recalled, there is no guarantee you will have time to get your affairs in order. You owe it to yourself, your family and your unit to prepare now. Accurate information on all your documentation is your responsibility. You are required to ensure information affecting you and your family is current, such as a complete Family Care plan, ID cards for family members, enrollment in the Defense Eligibility Enrollment Reporting System (DEERS), updated pay records, and accurate personnel records. 

1.2 Purpose: To inform unit assigned members of required actions for PRC or partial mobilization. 

1.3   When and Where to Report: 

1.3.1.  You must be available to travel and report to your duty location within 24 hours of recall. To ensure you are immediately available, it is imperative you keep your phone number and residential address up-to-date on your unit recall roster and in the Military Personnel System. However, you should not arrive prior to the date, time and place instructed. You must comply with instructions received by order, mailgrams, telephone alert, or an announcement by a government official on television or radio. Receipt of a written order is not required prior to reporting. Orders will be issued when you arrive at your unit.

1.3.2.  Upon reporting for duty you must immediately sign-in at your unit and report to your duty section. If necessary you will be scheduled for in processing.

1.3.3.  Failure to respond or report as ordered to an involuntary recall to active duty notice could place you in an absent without leave (AWOL) status and subject you to penalties imposed by federal law under the uniformed code of military justice (UCMJ).

1.3.4.  Contact your unit immediately if you are unable to report as directed. The unit to which you are directed to report is the only activity that may advise you in this situation. Delays and exemptions can only be approved by your unit commander.

1.4.  Delays and Exemptions: Requests for delays or exemptions will be approved or disapproved by your unit commander.  Unless otherwise authorized by AFH 10-416, or by HQ USAF, a delay from entry on EAD may not exceed 30 days.  All requests will be fully justified in writing.  The request will be considered on the merits of the individual case and the requirements of the unit concerned.   An exemption is total relief from recall.   Enlisted members will be discharged and officers will tender their resignation.

1.5 Transportation: Your unit will make any necessary transportation arrangements for you.  You will be authorized 1-day travel and may be reimbursed for transportation at your own expense at a rate that does not exceed the approved cost from your home to assigned duty station.

SECTION 2

2.  GENERAL INFORMATION
2.1.  Financial Responsibility: You are responsible for your personal financial commitments. The Air Force is without legal authority to pay private debts or divert any part of your pay to satisfy a debt. The only exception to this policy is in cases of child support and alimony. Disciplinary action may be taken for failure to meet obligations or bringing discredit to the service. 

2.2.  Uniformed Code of Military Justice (UCMJ): Upon activation, you become subject to military law, may be tried for any violation of military rules and are subject to punitive action.

2.3. Putting Affairs in Order: In the event of an involuntary recall to active duty, either PRC or Partial Mobilization, you may only have a short time to put your personal and legal affairs in order. Take appropriate action now to avoid any problems that may arise. You may be provided legal counseling by the Reserve Judge Advocates assigned to the wing. Counseling includes:

2.3.1.  Advice on preparation of wills and supervision in the execution of a will. A will is a legal document declaring the wishes of a person concerning the distribution of assets and property after death, and shouldn’t be written without the help of a lawyer. Use of a standardized will form is not recommended. A will must meet strict legal requirements in order to stand up in court and thereby assure your wishes are followed. Either your servicing legal assistance office or a private attorney can provide the needed legal assistance.   A will is important, regardless of whether a member is male or female, single or married, with family members or without.  Estates are settled on the basis of state law and may differ from state to state. In the event of demise without a valid will, an estate would be distributed according to the descent and distribution laws of the state of legal residence or laws of the state where property is located. If you already have a will, you might want to have it reviewed by a lawyer to ensure it is still valid.

2.3.4.  Preparation of a Power of Attorney. A power of attorney is a legal document giving a person of your choice the power to act as your agent. You should note that the agent who holds such power has, within the parameters outlined in the power of attorney, full authority of your property without consulting you. With this in mind, you should only give the power of attorney to someone that will comply with your wishes and protect your interests. Execute a power of attorney only after consultation with legal counsel and notify your next-of-kin and family members.  

2.4.  Identification of Property and Location of Important Documents: Prepare an inventory or list of all your property and identify each item. With this list your family or designated agent is able to manage and take care of your property in your absence and save you time and money. Also identify the location of important documents, preferably in a safe or safe deposit box at a bank. The Family Readiness office has guidebooks that can assist you in this process.

2.5.  Soldiers’ and Sailors’ Civil Relief Act: A Federal Law called the Soldiers’ and Sailors’ Civil Relief Act (SSCRA) (50 U.S.C. Sections 500-48, 560-09) will provide you and your family with additional protection in the event of a recall to active duty. However the act’s protection is not automatic. Ordinarily, you as the service member, or your agent, must request the benefits this act can provide by identifying the fact that you are now in active military status and that applicable provisions of the (SSCRA) may apply. If it is determined, possibly by a court of law, that military service did materially affect your ability to comply, appropriate relief under the SSCRA will be granted. Protection under SSCRA begins when you receive orders to report for extended active duty and ends a short time after separation from active duty. The act provides the following general protections:

2.5.1.  Lawsuits: Protects you from default judgements for failure to respond to a lawsuit or appear at trial. 

2.5.2.  Interest Payments: If the interest you pay on a debt incurred before entering active duty is more than six percent per year, gives you the right to have your interest rate reduced while on active duty. Contact your lender to request an interest rate reduction. This relief only applies to debts incurred before recall.

2.5.3.  Repossession of Property: A seller cannot repossess, reclaim, or foreclose on property, that you have contracted to buy before recall to active duty unless they first obtain court permission.

2.5.4.  Termination of Housing Controls: If you entered into a lease for a dwelling or business property before being recalled, allows you to break the lease prior to its expiration by giving 30 days notice before the date of your next payment. Special provisions are in the act for leases calling for other than monthly payments.

2.5.5.  Eviction from Housing: Your family members cannot be evicted from a dwelling without the court's permission, depending on the amount of rent due. This applies when they start living in the dwelling, either before or after you entered active duty. Also prohibits a landlord from holding household goods as security for unpaid rent unless they obtain a court order.

2.5.6.  Insurance Premiums: Upon application, the Department of Veterans Affairs (VA) will make premium payments on your civilian life insurance policies up to a total of $10,000 worth of insurance. You must repay the amount of the premium within two years after release from active duty. If a claim is made under such a policy, payments made by the VA will be deducted before any claim is paid. Title 50 of the United States Code, section 703 was added recently. It provides for reinstatement of any health insurance in effect on the day before active military service commenced, without waiting periods and without physical condition restrictions. 

2.5.7.  Storage of Property: Goods placed in storage either before or after recall to active duty may not be sold for unpaid charges without court permission. If your failure to pay is because of military duty, the court will order a settlement fair to both you and the storage company.

2.5.8.  Income Tax: Payment of income tax may be deferred for as long as six months after discharge if your ability to pay is impaired by your military service. You must make a written request for this deferment and you must continue to file an income tax return. 

2.5.9.  Adverse Actions: Public law 102-12 amended the SSCRA to prohibit both creditors and insurers from pursuing adverse actions (i.e. notice to credit agencies, denying credit, changing terms) against service members who exercise their rights under the SSCRA.

2.6.  Reemployment Rights: You are protected under the federal law, Uniformed Services Employment and Reemployment Rights Act of 1994, commonly called USERRA.  When released from active duty you have the right to be restored to your former position or one of similar status, seniority and pay. You are protected under USERRA for up to 5 years of cumulative military service for any single civilian employer. This 5 year period does not include UTAs, annual tour, other mandatory training, or during time of war or national emergency. This 5-year period resets if you change employers. USERRA applies to both voluntary and involuntary duty. Much more information on USERRA can be found on the National Committee Employer Support for Guard and Reserve web site at http://www.ncesgr.osd.mil. 

2.6.1.  To be eligible for restoration to a former position, you must meet the following requirements:

2.6.2.  Hold a civilian job as a permanent employee (Note: “Temporary” jobs that are held for a brief, nonrecurrent period with no reasonable expectation of continuing for a significant period do not qualify for protection).

2.6.2.  Give written or verbal notice to your civilian employer that you will be leaving the job for military service, except when precluded by military necessity. 

2.6.3.  Be released from service under honorable conditions. 

2.6.3.1.  Not exceed the 5-year cumulative limit on periods of service. 

2.6.3.2.  Report back to your civilian job or submit an application for reemployment in a timely manner. For periods of service of 1 to 30 consecutive days, you must report back to work for the first full, regularly scheduled work day following the service, safe transportation home, plus an 8-hour rest period. For service of 31-180 days, you must submit either a written or verbal application for reemployment with the employer no later than 14 days after completion of service. For service of over 181 days, you must submit an application for reemployment not later than 90 days after completion of service. If reporting back within this deadline is impossible or unreasonable, through no fault of your own, you must report back as soon as possible after the rest period. These deadlines to report to work or apply for reemployment can be extended up to two years to accommodate a period of hospitalization or convalescence from a service-connected injury or illness. 

2.6.3.3.  Remain qualified to perform the duties of the position. If you have been gone from your civilian job for months or years, your job skills may have been dulled by a long period without use. You must be qualified to do the job in order to have reemployment rights, but USERRA requires the employer to make "reasonable efforts" to qualify you.  USERRA also requires the employer to make "reasonable efforts" to accommodate a service-connected disability. If upon your return from military service you are suffering from a service-connected disability that cannot be accommodated by reasonable employer efforts, the employer is to reemploy you in some other position that you are qualified to perform and which is the "nearest approximation" of the position to which you are otherwise entitled, in terms of seniority, status, and pay. 

2.6.4.  You have four basic entitlements:

2.6.4.1.  Prompt reinstatement, generally a matter of days, not weeks, but dependent upon your length of absence.

2.6.4.2.  Accrued seniority, as if you had been continuously employed. This applies to rights and benefits determined by seniority as well as status, rate of pay, pension vesting, and credit for the period for pension benefit computations.

2.6.4.3.  Training or retraining and other accommodations. This would be particularly applicable in case of a long period of absence or service-connected disability. 

2.6.4.4.  Special protection against discharge, except for cause. The period of this protection is 180 days following periods of service of 31-180 day. It is one year for service of 181 days or more. 

2.7.  Uniform Requirements: You should have enough uniforms to meet acceptable standards of appearance. Air Force Instruction 36-2903 (formerly AFR 35-10) lists appropriate uniform items. You are responsible for replacing required items through supply and maintaining your uniforms.

SECTION 3

3.  PERSONNEL INFORMATION

3.1.  Record of Emergency Data, DD Form 93: Customer service updates and maintains your Record of Emergency Data (DD Form 93). This document is critical for casualty notification as it provides information regarding the next-of-kin, such as name and address. The DD Form 93 also establishes who will receive your unpaid pay and allowances if you die while on duty. The DD Form 93 is verified during recall/mobilization to active duty, and deployment out-processing. It is your responsibility to ensure your DD Form 93 is current. You should review your DD Form 93 very carefully to insure it is correct, especially if there is any change in the marital or family status (birth, death, adoption, etc.). This document shows your desires as to beneficiaries to receive certain payments upon your death, including the six months death gratuity, unpaid pay and allowances, and designates allotment of pay and allowances to family members should you be captured, missing, or interned. An updated form will expedite settlement of claims for your beneficiaries. Remember, should you become a casualty, a prisoner of war, or become missing in action, your DD Form 93 will become the primary method used to locate and notify your next-of-kin.  This applies during normal duty as well, such as UTAs and annual tour. Immediately report to MPF Customer Service when changes occur, to update your DD Form 93. 

3.2.  American Red Cross: The American Red Cross is uniquely equipped to provide an exclusive worldwide communications and support network that serves as a lifeline between military service members and their families. More information is available at the Wing’s Family Readiness Center or on the American Red Cross web site at http://www.redcross.org. Services available to you and your family members include:

3.2.1.  Emergency Communications: The Red Cross keeps military personnel in touch with their families following the death or serious illness of a family member or the birth of a child or in response to other family emergencies. Red Cross emergency messages provide military personnel and their commanders with fast, reliable information to help them make decisions regarding emergency leave, deferment, compassionate reassignment, and dependency discharge.

3.2.2.  Emergency Financial Assistance: When an emergency arises that requires the presence of the service member or his or her family, the Red Cross may provide access to financial assistance, either as an interest-free loan or as a grant for travel expenses. Financial assistance is provided to service members who have a demonstrated need for funds for such things as emergency travel, burial assistance, or urgent health and welfare needs such as food and shelter. These funds are made available by the military aid societies. Referrals to specialized sources of help are also available to service members and their families. 

3.3.  Family Support Program:   There is a Family Support Office at all AF Reserve locations and on all active duty installations.  Air Force Reserve members and their families are eligible to receive assistance from their unit Family Support Office or upon activation of 30 days or more you may receive assistance from the Active Duty Family Support Center.  Following are only a few of the areas Family Support may offer assistance:  

3.3.1.  The Air Force Aid Society:  Air Force Aid Society is an emergency financial assistance program.  For further information on the Air Force Aid Society you may contact your Wing Family Readiness office, any active duty Family Support Center, or the American Red Cross. 

3.3.2. Personal Financial Management Program:  Offering information, education, and financial

counseling to help individuals and families maintain financial stability.

3.3.3.  Information, Referral, and Follow-up:  Assist individuals and their families identify and  clarify needs and determine appropriate forms of assistance and provides linkage to those programs.

3.3.4.  Your Family Support Staff is available to assist you at any time.  Should you face a situation and you do not know where to get assistance, your Family Support Staff are professionals and can provide help in getting your questions answered or guide you to the right agency to assist you.  Please don’t hesitate to let us help you.

3.4.  Casualty Notification and Assistance: 

3.4.1.  Casualty Notification: The Air Force provides dignified, considerate and humane notification to family members and other designated persons as promptly as possible after it determines a member’s casualty status. The Casualty Assistance Office arranges to have an officer, in the grade of Major or above, notify the next-of-kin (NOK) when an Air Force member dies while on duty. This includes Air Force Reserve and Air National Guard members on annual tour (AT), active duty for support (ADS), active duty for training or support (ADT), inactive duty training (IDT), or performing authorized travel directly to or from such duty. Notification is provided to the persons designated on your DD Form 93. You must keep your DD Form 93 up to date at all times, to include residential addresses. This will insure your NOK can be located in an emergency.

3.4.2.  Casualty Assistance: The Casualty Assistance personnel provide assistance to the next-of-kin (NOK) of deceased Air Force personnel including active duty, Air National Guard, Air Force Reserve, and retirees. This assistance includes counseling regarding rights, help with filing applications for benefits and privileges, submitting the applications and supporting documentation to the appropriate agencies, resolving problems and complaints.

3.5.  Dress and Personal Appearance: As an Air Force member you must maintain a high standard of dress and personal appearance. Pride in your daily personal appearance and uniform wear greatly enhances the esprit de corps essential to an effective military force. Proper uniform wear also furthers the reputation of the reserve as a whole. Therefore, it is important for you to maintain the highest standard of dress and personal appearance. The four elements of this standard are neatness, cleanliness, safety, and military image. Members must conform to these standards. Air Force Instruction 36-2903 outlines the standard for dress and personal appearance.

3.6.  Extended Active Duty (EAD) Leave Policies: Leave is intended primarily as a paid absence from duty to be used for travel, recreation, and diversion from the demands of military service. Leave may be taken as it accrues. You will accrue 2 ½ calendar days for each month of active duty. The entitlement to leave is a right, however is subject to military necessity which always takes priority over personal plans and desire. During activation, leave will normally not be authorized except for emergencies involving the immediate family. While on leave you will be entitled to the same pay and allowances you would receive were you not on leave, provided you meet the requirements for entitlement. Unused accrued leave is compensated upon termination of active duty, separation, or retirement. You should know these terms that apply to leave entitlements:  

3.6.1.  Accrued Leave: Leave credited for active service performed.

3.6.2.  Advanced Leave: Leave granted before it is earned, but limited to the amount that may be earned before discharge or separation.

3.6.3.  Delay Enroute: Leave authorized in conjunction with travel, PCS, or TDY.

3.6.4.  Excess Leave: Leave granted over and beyond the amount that may be accrued before discharge or separation. You are entitled to pay and allowances during this period of excess leave. You may not accrue leave while in excess leave status.

3.6.5.  Emergency Leave: Leave granted upon the assurance that an emergency exists and presence at the location of the emergency is warranted. Emergency Leave is charged as accrued, advanced, or excess leave.

3.6.6. Ordinary Leave: Leave granted at your request within the above limits.

3.6.7.  Sick or Convalescent Leave: Nonchargeable leave.

3.6.8.  Terminal Leave: Ordinary leave granted in conjunction with separation or retirement.      

SECTION 4

4.  FINANCIAL INFORMATION 

4.1.  Pay Periods: Normally, regular payments of basic pay and allowances are made twice per month. Pay accrued from the 1st through the 15th of each month is paid on the 15th of the month. Pay accrued from the 16th through the last day of the month is paid on the last day of the month.

4.2.  Electronic Transfer of Pay (Sure Pay): All military pay is received through electronic transfer, also known as “Sure Pay” or automatic deposit. Electronic deposit will continue to the financial institution and account your reserve pay is currently deposited. If you wish to change the account, contact the Military Pay office at Finance to obtain and complete a Standard Form 1199a. 

4.3.  Allotment Authorizations: Your military pay will continue under the Defense Joint Military Pay System- Reserve Component (DJMS-RC), during both PRC and Partial Mobilization.  DJMS-RC does not allow for allotments from your military pay. If you have allotments taken out of your pay by your civilian employer, i.e. mortgage payment, child support, life insurance, you will need to make arrangements to pay these financial obligations during the activation. 

4.4.  Basic Allowance for Housing (BAH) and Variable Housing Allowance (VHA): You will be provided with housing (quarters) or a housing allowance while on active duty. If you have family members and are not residing in military housing, you are entitled to BAH (formerly BAQ), based on the rates that apply to the location where you permanently reside. The VHA helps defray housing costs in areas based on the cost of living in that area. During a PSRC/mobilization BAH/VHA applies even if you reside outside of commuting distance and reside in the dormitory while activated. This allows you to continue maintaining your permanent residence during the period of activation. The amount of BAH is based on your grade and whether or not you have family members, known as “single rate” and with “dependent rate.” You are required to establish your BAH status by providing source documents to the Finance office, such as marriage license and birth certificates. A periodic recertification is also necessary, and the appropriate documents are forwarded to your unit when this action is required.

4.5.  Basic Allowance for Subsistence (BAS) Enlisted: This allowance pertains to meals, and is commonly known as “separate rations.” The BAS allowance is for meals not furnished by a government dining facility, and is the cash equivalent of the value of the food a member would have eaten in the dining hall. The authorization to receive BAS is based on the availability of government dining facilities, and if you are residing on- or off-base. If you are receiving BAS, and choose to eat in the dining hall you will be required to pay for the meal and surcharges. 

4.6.  Basic Allowance for Subsistence (BAS) Officers): All officers who serve on active duty receive a monetary allowance for subsistence. Officers who eat in the dining hall are required to pay meal and surcharges.  

4.7.  Special Pay:  The position you occupy during mobilization determines your entitlements for special pay. Briefly, here are some pay categories of special pay.

4.7.1.  Hazardous Duty Pay: Hazardous duty pay is received when assigned to perform duties in such areas as demolition of explosives, parachute jumping, pressure chamber and other duties considered hazardous.

4.7.2.  Imminent Danger Pay: Imminent Danger Pay is received when performing duty in areas designated by the Secretary of Defense. A war declared by Congress will not automatically entitle you to this type of pay. 

4.7.3.  Flight Pay: Flight Pay is authorized for members who are required to participate in regular and frequent aerial flights, and are designated under component orders.

4.7.4.  Hardship Duty Pay: This applies to enlisted members who are assigned to duty outside the contiguous 48 states and District of Columbia, as designated by the Secretary of Defense.

4.7.5.  Family Separation Allowance: You may become eligible for a family separation allowance based upon separation from your family members. The Family Separation Allowance is compensation for added expenses during separation due to PCS or TDY.

4.7.6.  Proficiency Pay: Enlisted members holding certain AFSCs are authorized to receive Proficiency Pay for maintaining proficiency military skills. Proficiency pay is designated based on current directives.  

4.7.7.  Advanced Pay: Advanced pay is only authorized for permanent change of station (PCS) and is limited to a maximum of three months basic pay less the standard deductions for tax, allotments, and deductions. The advance must be repaid over a six-month period and the first payment starts the month after the advance is paid. In certain cases authorization for repayment of an advance over a twelve-month period may be made to prevent financial hardship. 

4.8.  Waiver of Department of Veterans Affairs (VA) Benefits: You are required to complete AF Form 1962, Declaration of Benefits Received and Waivers, if you are receiving a pension of disability compensation from the Veterans Affairs. You must waive any disability payments or pensions you are receiving from the U.S. Government because of prior military service, or you must forfeit a portion of active duty pay you receive. You may not receive both military pay and pensions or disability compensation at the same time. 

SECTION 5

5.  BENEFITS FOR YOU AND YOUR FAMILY MEMBERS

5.1.  Defense Eligibility Enrollment Reporting System (DEERS) and ID Cards: 

5.1.1.  The Defense Enrollment Eligibility Reporting System (DEERS) is a standardized DoD system used to enroll eligible family members into the military health care system. The DEERS database is used by military health care facilities to authorize care and treatment of family members. It is important that family members be enrolled in DEERS, so health care through TRICARE/CHAMPUS is available in case of a mobilization to active duty or a deployment of 31 days or more. 

5.1.2.  The DEERS computer is also used to produce identification cards. Customer Service updates DEERS to reflect other sponsor and family member privileges such as commissary, BX, and MWR. Customer Service is required to verify source documents for eligibility (adoption papers, marriage certificates, divorce decrees, birth certificates, retirement certificates, and other miscellaneous items). Customer Service issues and controls ID Cards and is responsible for ID card retrieval when necessary.

5.1.3.  A dependency determination may be required for persons other than immediate family members, or for family members who exceed the normal age limits. The Defense Accounting and Finance Services (DFAS) office make a dependency determination, Denver, CO. Local approval by the Military Personnel Flight (MPF) is required, and the MPF will then forward the application to DFAS.  Contact the MPF for further information on this process and the documents required.

5.2. Service members’ Group Life Insurance (SGLI): The Servicemembers’ Group Life Insurance is a benefit offered to all Air Force Reserve personnel. Law automatically insures you for $250,000. Coverage is available in $10,000 increments, for a maximum total coverage of $250,000. Reduced or refused insurance can be restored through compliance with regulatory requirements to include written request.  If members with SGLI coverage wish to cancel the policy, a request must be provided in writing, otherwise coverage continues until you are assigned to an inactive status, i.e. discharged, retired, or reassigned to ARPC. Contact MPF Customer Service for current premium cost. 

5.3.  Family Member and Household Goods Transportation: Each member is advised that expenses, made before appropriate AD or EAD orders have been published authorizing family members and household goods transportation, are not reimburs​able.  When such transportation is authorized in the AD or EAD order, the member must be given guidance by their commander concerning living condi​tions, housing availability, and other factors that will be met at the initial duty station. 

5.4 Reserve Component Survivor Benefit Plan (RCSBP): Retired pay stops when you die! The Reserve Component Survivor Benefit Plan (RCSBP) is the only program that allows you to leave a percentage of your future Air Force retired pay as a monthly annuity to your beneficiaries. RCSBP pays a benefit when you die. The Plan doesn't make a single, lump sum payment like insurance. Instead, RCSBP pays benefits to eligible survivors each and every month. By completing the satisfactory years of service that qualify you for retired pay at age 60, you are eligible to participate in the RCSBP. You may elect coverage during the 90-DAY PERIOD (not three months) beginning the day you receive your RCSBP election packet at your residence or current mailing address, from HQ ARPC. There are no payments due for the RCSBP coverage until you reach age 60 and are entitled to receive retirement pay. Then, the monthly cost is withheld from your monthly retirement paycheck. You may elect either full or partial coverage for your spouse and/or children; full coverage for a person with an insurable interest; or you may decline coverage. 

5.4.1.  You have three options regarding RCSBP protection for your family: 

5.4.1.1.  Option A (DECLINE TO MAKE AN ELECTION UNTIL AGE 60) If you choose not to participate in the Plan at this time, and you live to age 60, you will be given another opportunity to enroll in the Survivor Benefit Plan (SBP).  If you die before age 60, your survivor(s) will be ineligible to receive a percentage of your retired pay. 

5.4.1.2.  Option B (DEFERRED ANNUITY) Provides coverage for an annuity to begin on the 60th anniversary of your birth. If you die before age 60, or to begin immediately if you should die after age 60. For example:  Option B elected at age 45 and you die at age 47, your beneficiary WOULD NOT receive the annuity for 13 years, when you would have been age 60. 

5.4.1.3.  Option C (IMMEDIATE ANNUITY) Provide coverage for an annuity to begin immediately, whether you die before or after age 60. For example:  Option C elected at age 45 and you die at age 47, your beneficiary would receive the annuity effective the day after your death.

5.4.2.  If you are on an AGR, 10211 or 12310 tour, you are still eligible to participate in the RCSBP. If you elect RCSBP coverage and for some reason don’t complete 20 years of active duty for retirement your dependents would have protection. If you make an RCSBP election and retire from active duty, the RCSBP election will be void and you will be allowed to make a new Survivor Benefit Plan (SBP) election as any other retiring member.  

5.4.3.  Failure to return the ARPC Form 123 within the 90-day time limit will automatically be considered a declination of the plan. If you do not have a spouse or dependent children at the time you are entitled to make a RCSBP election, but later acquire a spouse or children, you may elect RCSBP coverage for that spouse or children within one year of acquisition. The election you make in this plan is irrevocable, except in certain cases, such as divorce or remarriage. Further information is available at MPF Customer Service or on the ARPC web site, under the entitlement section at http://www.arpc.org. 

5.5.  Service members’ and Veterans’ Survivor Benefits: There are certain benefits that your family members may be eligible for if you die while on active duty. The Department of Veterans Affairs, Social Security, and the Air Force provide these benefits. An Air Force Casualty Assistance representative will assist your family members in obtaining the benefits to which they are entitled. Benefits include a six-month death gratuity; monthly social security survivor benefits; lump sum burial payment; and Dependency and Indemnity Compensation (DIC) payable to survivors of members who die in the line of duty as a result of a disease or injury incurred while on active duty. These benefits are not automatic; all must be applied for. Keep in mind not all survivors will be eligible for all benefits. Contact the MPF Casualty Assistance office or one of the agencies listed above for further information.

5.6.  Military Commissary and Exchange Privileges: You and your eligible family members are entitled unlimited commissary, base exchange (BX) and morale, welfare and recreation (MWR) facility privileges when you are ordered to active duty. This entitlement extends to any of these facilities operated by all military services within the department of defense. You and your family members must have the required identification cards to identify you as an authorized patron. You and your family members may use your reserve ID cards with a copy of the PSRC order. Upon mobilization active duty ID cards will be issued. 

5.7.  Uniformed Services Heath Care Benefits & TRICARE: TRICARE Standard is a health benefits program for all uniformed services. Spouses and unremarried children of reservists who are ordered to active duty for more than 30 consecutive days are covered during the active duty tour. The servicing medical unit provides your health care reserve members are not covered by TRICARE. Dependent parents and parents-in-law are not covered, however they are eligible for care in military medical facilities on a space available basis. Upon PSRC/mobilization, your eligible family members will be eligible for TRICARE Standard (the CHAMPUS program with a new name) which covers most health care that is medically necessary. TRICARE Standard pays a share of the cost of covered health care services that you obtain from an authorized non-network civilian health care provider. You will pay the normal TRICARE Standard deductibles for outpatient care, and your cost-sharing percentages will be the same as for regular CHAMPUS. But there are special rules or limitations on certain types of care. As mentioned elsewhere in this briefing, all family members must be updated in the DEERS system and family members (age 10 and older) must have a valid ID card to obtain medial care. It is very important to review the TRICARE handbook or speak to the TRICARE advisor in your area prior to treatment. Westover’s TRICARE advisor is located at Hanscom AFB, MA. Information may also be obtained at http://www.tricare.osd.mil. 

 5.8. Dependent Dental Care:   Section 711 of the NDAA for FY00 authorized the addition of Selected Reserve and Individual Ready Reserve members and their respective family members as part of the TRICARE Family Member Dental Plan (TFMDP) population base.  Premiums vary depending on the number of enrollees and the type of plan.  Survivor benefits are available for eligible dependents of active duty, Selected Reserve and IRRAA members if dependents were enrolled in the TDP at the time of sponsor’s death.  Further information is available at http://www.tricare.osd.mil.
SECTION 6

6.  MEDICAL INFORMATION

6.1.  Air Force Physical Fitness Program: As a reservist you must notify your servicing medical unit of changes in your physical condition which would affect your availability to be mobilized or deploy. You are responsible for insuring you meet the physical fitness requirements testing and weight/body fat standards of the Air Force contained in AFI 40-502.

6.2.  Physical Examinations: You must be medically qualified for worldwide duty to maintain active status. Rated (aircrew) personnel are required to complete a physical examination annually. All other members are required to complete a periodic physical exam every 5 years. 

6.3.  Immunizations: You are also responsible for keeping your immunizations current. Your immunizations are tracked by your unit commander support staff (CSS) function, (orderly room).  
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