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Quotable Quote

“We must be ready and willing
to tell the Air Force story at
every opportunity, or someone
else will do it for us—but not as
well and not with our message.”
— From “Revolutionary Air Force
Public Affairs — The Vision” by
Brig. Gen. Ronald T. Sconyers
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on the ARPC Web site at
https://arpc.afrc.af.mil

uniform and the embroidered emblem on the lightweight blue jacket.
(Courtesy Photo)

Test uniforms hit the streets

by Tech. Sgt. David A. Jablonski
Air Force Print News

Officials delivered the distinctive uni-
forms to testers at Wright-Patterson Air
Force Base, Ohio, and Langley AFB, Va. A
WASHINGTON — Airmen at two bases uniform board official provided an update
are getting a first-hand look at the proen the utility uniform and also released
posed new utility as the tiger-striped bluegetails about the fithess uniform.
green- and gray-patterned ensemble be-This is the largest wear test the Air Force

gins its wear-test phase. )
See “Uniform” on page 3

Update goes totally electronic

By Tech. Sgt. Rob Mims
HQ ARPC Public Affairs

ever, only a very small percentage were re-
ceived. How is this going to work electroni-
cally? ARPC Public Affairs will provide a
After much input, discussion and reatink that will be sent out via email. Please
soning, it has been decided that the ARP€éhsure there is a current email address in
Update would now only be available electhe WOTS or vMPF. The address can be
tronically, beginning with this issue. personal or professional. When a new UP-
Many thanks to everyone who submitDATE is posted, members will receive an
ted the postcards back to ARPC; howemail with the hyperlink for the UPDATE.
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I\/Iajor General Barry visits ARPC

By Lt. Col. August G. Schalkham program. Gen. Barry continues his affiliation today with the Acad-

HQARPC Public Affairs emy and AFROTC programs by serving as an Admissions Liai-
Major General Jay Barry is the new mobilization assistantgon Officer. The general is also a command pilot with more than

the chief of the Air Force Reserve, The Pentagon, Washingté/800 hours of flight time in C-130 and C-5 aircraft. In civilian life,

D.C. He serves as the principal adviser for the individual mobifie is employed by a major air carrier as a captain.

zation augmentee program Recently, Gen. Barry visited ARPC which provided the Public

supporting more than 12,000Affairs office an opportunity to discuss many topics with him

Air Force Reservists. He concerning Air Force Reserve.

chairs the individual mobiliza- Does the active duty force fully realize the importance of the

tion augmentee allocation teamAir Force Reserve?

which allocates funding for Gen. Barry: “I believe we are fully appreciated by our active

this program throughout theduty counterparts. It is well recognized that without the efforts

Air Force. of the members of AFRC, many day to day and contingency
A 1970 graduate of the Air missions could not be accomplished. The force is absolutely

1 Force Academy, the general isntegrated with a seamless concept that our sister services envy

very proud of his family’s con- very much. What has also changed is the fact that Air Force

nection with the United Statessenior leadership now understands that we have people with

Air Force. His father was a P-tremendous experience, from both the officer and enlisted ranks,

Major General Barry 51 pilot in WWII. He has two who can be called upon to serve in command positions through-
brothers, a son and a nepheweut the entire spectrum of our operations.
who all graduated from USAFA. In addition, one son and a
nephew were commissioned in the Air Force through the AFROTC See “Visit” on page 8

ARPC works to redefine promotion board process

By MSgt Mike Ruggeri Quality Review indicator is a unique work-vided an immediate panel scoring status
HQ ARPC/DPBX ing vision. with real-time electronic historical storage
ARPC/DPB has successfully demonmedium for board reports, benchmarks and
When it comes to redefining the promostrated the complete capabilities of a toarchived selection briefs .
tion board processes, the people at Heathlly electronic board process with the The promotion board process must si-
quarters Air Reserve PersonneEnlisted Individual Mobilization Augmen- multaneously upgrade with the technologi-
Center, Selection Board Secretariat, are thee Promotion Enhancement Programal modernization of the MILPDS system,
Air Force’s tip of the spear. Board, Air Force Reserve Junior Officer oDefense Integrated Management Human
HQARPC/DPB’s 21Century approach the Year Board, and most recently the OdResource System, Automated Records
in pursing a “totally electronic tober 20 Air National Guard ContinuationManagement System , PureEdge IMTs and
selection board” utilizing current and fu-Board. Customer Service Transformation
ture technological visions in the Person- During the ANG Continuation Board, changes.
nel community is elementary, revolution-board member’s viewed and scored indi- These dynamic visions are reengineering
ary and unlimited. vidual records utilizing an electronic se-current practices for upgrades to current
ARPC has successfully modified the Aiection brief with integrated scoring mod-applications and future developmental
Force Personnel Center's PRISM massle which included hyperlinks to elec-electronic mediums.
ballot scoring process into an all-encomtronic evaluation reports and letters to ARPC has pursued and proven the con-
passing promotion process. Board President. cept to advance promotion board pro-
The development of an electronic Officer Panel members commented “Very usegzesses with current technology.
Selection Brief with an integrated indi-friendly even for the technically chal- A fluid integrated system will greatly
vidual scoring module, and capabilities foienged,” “Easy to read,” “Quick access teenhance the promotions process adding
an electronic Promotion Recommendatiorecords,” and “Reduced workload for themmediate benefits to the entire Air Force,

Form, Member's Letter to the Board Presibackroom staff.” each member, and every Human Resource
dent, Discrepancy Letter and Objective This inclusive system and process praSpecialists
Air Reserve Personnel Op|n|onsexpressedd_onotnecessanlyre_present changes to HQ ARPC/DPSSA/B, 6760 East

those of the U.S. Air Force or the Air Force  |ningtonPlace#4000, Denver, CO80280-4000.
U P D A T E Reserve Command. Local reproductionis autho- Editorial Staff
rized and encouraged. .

The AirReserve PersonnelUpdateisafunded  For information, call DSN 926-6515, (303) 676- Commander, ARPC .......... Col.Jim Playford

Class|IU.S. Air Forcenewspaperpublishedfor ~ 6515; (800) 525-0102, Ext. 71217 or e-mail ~ Directorofpublicaffairs ..... Lt. Col. Gus Schalkham
individualreservists. Itisaproductof HQARPC.  robert.mims@arpc.denver.af.mil. Sendaddress — EQtOr ..........cocvvvvveevenernnriens TSgt. Rob Mims
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McChord AFB, Wash.; Ramstein Air Base, Germany; Robins AFB,
Ga.; and Vandenberg AFB, Calif.

U n Ifo rl I IS continued from page 1 Sergeant Dean also revealed details about the fitness uniform

has done. Typically an item goes through a wear test at a méiktest and planned distribution.
mum of three bases and 300 people. This test will be conductéd/e have already developed the fithess uniform running suit,
at nine bases with 700 airmen participatingshirtand shorts,” Sergeant Dean said. “We need to do a fit test to
“The Air Force is asking us what we need in a utility uniform arehsure the patterns and sizes g
this is our opportunity to give our feedback,” said Senior Masteecurate and will accommodates
Sgt. Jacqueline Dean, chief of the Air Force Uniform Board officiir Force needs.”
“One thing people should understand is that this is simply a tesir Force Chief of Staff Gen [§
nothing about the uniform is set in concrete. And that is why \#ehn P. Jumper introduced an
need to get that feedback from the participants and via the Wiess standard Jan. 1. Developew Air Force tape
site.” ment of a new fitness uniform is

The Web site is expected to be operational in April. The detlie next step. Enlisted airmen will be issued two sets of shirts and
sion to launch the site in April was driven by a desire to alloshorts and one running suit. Basic training recruits will receive
testers time to wear the uniform. Officials also wanted otherghe shirts and shorts first and the running suit following warrior
see the testers wearing it and get the chance to ask them quesk. People scheduled for deployment will also get priority.
tions. Officers must buy their uniforms. Sergeant Dean estimates that

Sergeant Dean is asking people with constructive criticisthe new uniforms will be widely available around October.
who have seen the actual uniform, to log on and answer thEhe chief of staff’s biggest emphasis in the development of the
questions. Personnel officials will tally the data based on caraaiform was to ensure adequate reflectivity features were incor-
field. porated throughout the uni-

“For example, as a form to keep people safe when

personnelist, | don’'t wear my
BDUs on a daily basis, whereas
a maintainer or civil engineer
would,” Sergeant Dean said.
“We need to make sure we're
looking at the right data in the

running in the early morning
or late evening, Sergeant
Dean said.

The running suit is the
same used by cadets at the
Air Force Academy. Air Force

right context.”

Sergeant Dean said the boar
will take into account valuable
suggestions and opinions tha
are concrete and have basis.

“We need to make sure we're
not being emotional,” she said.

“We need solutions.”

Some solutions are already be

blue provides the background
and all of the piping is reflec-
tive white. Some features of
the running suit include zip-
pers under the arms, ventila-
tion in the back, and pants zip-
pers to help remove the suit
without removing shoes.
The gray T-shirt has a re-
flective emblem on front and
back. Shorts will have two
pockets, one on a front leg to

Master Sgt. Dana Athnos tries on one of the gray no-polish
boots being wear-tested here. Sergeant Athnos, who is

ing addressed in the new de@ssigned to the Air Force Uniform Board at the Pentagon,

sigh, Sergeant Dean said. volu_nteered to {iSSISt with the Air Force Uniform Board’s
“The best features of the uni-testing of a possible replacement for the current battle dress

form are the permanent-presé‘n'form' (photo by Master Sgt. Keith Reed) accommodate an identifica-
treatment and actual sizes,” she tion card, and one in the waist-
said. “This uniform is distinctive, easy to maintain and fits bettérand for a key. The shorts also have a reflective “V” on both
Our current battle dress uniform comes in four sizes. The nsides and the Air Force logo. Shoes will not be issued with the
uniform will come in actual men’s and women sizes. Men’s panisiform.

will come in sizes 28 to 48 and the shirts will come in jacket size$/\e tried to go with items already in the procurement system
34 to 52; women’s uniforms will come in sizes 2 to 24. It's going to reduce the time with research and development,” Sergeant
provide a much better fit.” Dean said.

The test includes trying out two boots, one in suede and arFhe Air Force Clothing Office insisted on conducting a fit/wear
other that is a low-polish, low-shine black leather style. The suadst to validate pattern sizes and fit of the uniform, Sergeant
boot will be tested in black, charcoal gray and tan. Sergeant DB&an said.
said high-operations tempo caused senior leaders to move awéshe shirt and shorts were patterned after the Army; however,
from the requirement to have a high-polish shine. the Army clothing experts have raised concerns regarding their

After the six-month testis complete, data is collected and evadizing and requested to partner with us in this test,” Sergeant
ated to determine how the uniform stood up to conditions. CoBean said. “This uniform also brings us up to speed with other
ments about style, color and a variety of issues will also be talkenvices, who already have a fitness uniform.”
into consideration. The fithness gear will undergo a fit test next month at Wright-

Other bases testing the utility uniform through July includeatterson AFB and the wear test will begin in March at both
Elmendorf AFB, Alaska; Hurlburt Field, Fla.; Luke AFB, Ariz.;Fairchild and Wright Patterson bases.
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Shaping The Force ¢ &

By General John Jumper |
Air Force Chief of Staff

Over the last decade, we've seen a dramatic change in our
security environment. We reduced our active duty force by nearly
40% — from 608,000 to 375,000 — while remaining engaged
around the world at levels higher than at any time during the
Cold War. To accommodate the changing world, we havge:
completely transformed our Air Force, from one that dealt
with the Soviet and North Korean threats into an agile Air®
Expeditionary Force, capable of rapidly responding any-
where, with tailored forces ready to deal with any contin-
gency. Our transformation has yielded outstanding results. ®ot/d. Let me explain how we got to this point and what we are
for the past two years, we have exceeded our mandated adtiirey to fix it.
duty end strength of 359,000. Under the President’s declaratigis a result of several years of high operations tempo, we were
of a national emergency, our excess numbers are approp@ten some latitude on how quickly we came down to the legal
While this is a temporary situation fueled by the Global Waremd strength limit of 359,000. We also suffered an unprecedented
Terrorism, we now need a plan to return to the authorized levelstuiting problem during the 1990s. Recruiting has traditionally
By the end of 2005, we should reduce the size of our active foimigbeen a problem for the Air Force, but a robust economy late
by 16,000 people, and we must reshape the force to correct énigite 1990s had us falling short of recruiting goals for the first
ing skill imbalances and account for a new range of missionsirive since 1979. As a result, we took in thousands of people
the GWOT. using skill mix assumptions that are no longer applicable to the

| know it may not be clear why our active duty end strengldmands of the GWOT. We now have several career fields over-
needs to decrease while we are still heavily engaged around the See “Shaping” on page 5

program has loosened manyopportunity to fill some of our curren

F r Sh n previous restrictions and vacancies.
O Ce apl g made it easier for airmen to IMAs are reservists assigned part time
transition off of active duty to active-duty units, backfilling or de
What is the impact of Force Shaping by trading their active-duty service com-ploying when required.
on the AF Reserve? mitments for Air Force Reserve Commit- Being an IMA is a flexible way to be i
As the active force tries to reduce manments. the Air Force, serving a minimum of 1p
ning by about 16,600, the Air Force Re- Palace Chase is not a new program; étays throughout the year and two wegks
serve is seeking to hire many of thosbas just eased requirements for the Fored annual tour each year.
experienced airmen and give them a flexshaping Program. Although they may be mobilized by
ible way to have a career in the military. Active-duty airmen can apply until the president, they typically are volun-
The new Force Shaping Program hadarch 12. To be approved, the applicarteers to supplement active-duty manning
scheduled active-duty numbers to dropust separate from active duty betweerequirements.
by 3,900 officers and 12,700 enlisted aifMay 15 and September 15. Who is a good point of contact for ac-
men by September 15. The normal application process is frontive duty people joining the reserve?
Current Air Force manning numbers arseven to eight weeks. For applicants un-Every effort is being taken to ensufe
beyond the authorized end-strength afer the new rules, packages are expectéuht all potential candidates are awgre
359,300 airmen on active duty. to be approved in four to six weeks. of their release options - in service re-
The Air Force is opening doors and Though all AFSCs are eligible to applycruiters are our main points of contalct
modifying programs to give people leavfor Palace Chase transfers to the Air Foraend are located in the Military Persop-
ing active duty an opportunity to con-Reserve, airmen must have graduated theiel Flight.
tinue their military careers in the Air Forcdnitial training, qualified as 3-levels and not Air Force Reserve in-service recruif-
Reserve. be scheduled to retrain. ers are located at 65 bases worldwidle.
Also, the Air Force Reserve is hiring Airmen in all AFSCs will be eligible to During out-processing from active-duty,
people in overage jobs that have a higapply for Palace Chase with a minimum ofneeting with the in-service recruiter is|a
rate of turnover. two years in service. required stop.
How is the Air Force Reserve Com- Of which category of reservistsisAFRC  Find more information about gettin
mand hiring new reservists during the hiring the most? into the Air Force Reserve, go t
Force Shaping Program? With individual mobilization augmentee www.afreserve.conor by calling 1-800-
The modifications to the Palace Chasend strength at 94.8 percent, this is a gre257-1212 between 7 a.m. and 8 psm.

o Q
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= Airmen in other required positions.
S ha I n ) All of these efforts will be combined with several additional
continued from page 5 ——  force shaping tools to get to our authorized manpower levels and
to get the right skills in the right places. We will include initia-
manned, while suffering shortages in others. Our task now igit@s such as restricting reenlistment in overage career fields,
reduce the force while also fixing this skill mix imbalance. voluntary transfers to the ARC, shortening service commitments,
One area that has affected our end strength is Stop Loss #miing officer continuation for those deferred for promotion,
program we used in 2002 and 2003 to stop people from separammissioning ROTC cadets direct to the ARC, limiting reclassi-
ing. When Stop Loss was lifted, many of those Airmen wliigation of those eliminated from technical school, rolling back
intended to separate elected to stay. Other policies associaggghration dates, and officer and enlisted retraining.
with the GWOT also influenced our end strength. We swelledVe are out of balance for the contingency world in which we
the force by implementing programs that brought prior-servitiee. | recently returned from the AOR where | met people who
members and ARC volunteers on active duty to fill known critich&d been deployed for more than 200 days. They take great pride
skill shortages. Perhaps the most significant factor affecting @guithe job they are doing, but we are being unfair to them and
strength was, and still is, retention. Our goal for first term-etheir families.
listed retention is 55%, but, at the end of FY03, it was 61%. Acrosi at all possible, our goal is to give every qualified Airman who
the board our retention is up, and for good reason! In additiomtants to stay in the Air Force the opportunity to do so. In
an increased sense of patriotism, the tax and pay changesddition, we will use every tool to shape the force we have avail-
some implemented for GWOT — really work. Imminent Dangeble to avoid the extreme measures that were used in the early
Pay, Hardship Duty Pay, Combat Zone Tax Exclusion, Famil§90s.
Separation Allowance and a host of others, plus bonuses we p&addam Hussein buried his airplanes in the sand rather than
to ensure we can retain critical skills, all add up to a very attrdaee your Air Force. That's respect, and you continue to earn it
tive compensation package that turned the tide toward stayéwgry day. Secretary Roche and | are proud of you, and are
in uniform. We are proud of our retention rates and that duenored to serve with you. We will continue to remain closely
people are electing to continue to serve. engaged on these issues to ensure that we reshape the force into
To start our reshaping effort, we have set new targets for ege that is suited for the 21st century while sustaining the stan-
cruiting, from 37,000 this year to 35,600 in FY05 and 34,500 diards of excellence and morale that are emblematic of the world’s

FY06. We are also working on fixing our stressed career fielgseatest Air Force

Where we are short of people for the rotational require-
ment, we've taken action to direct more of our recruits inf
the stressed career fields. However, we know we cal
replace 5 and 7-levels with people right out of techni
school. Part of our force shaping will have to be done |
retraining and shifting experienced people from over-staffl
career fields. Many of our Airmen are willing to make thj
shift, and we will encourage retesting and support for waj
ers to qualify for retraining into critical skills. Butin somq
career fields, our ability to absorb more people is oft
limited by training facilities and capacity. We will work t
unclog any training backlogs. | am dedicated to reduci
our stressed career fields and putting in place the ri
incentives to retain the people we task the most.

In addition to looking at retention, recruiting, and retraif
ing, we are also looking at where our people are — we hd
Airmen serving in jobs outside the Air Force who donl
deploy as part of our AEF. Some of these, such as jq
positions and some defense agency positions, require §
formed people, and we benefit by having an Airman’s p
spective in those jobs. Others, however, may not requirJ
uniformed person, or a military person at all. These q
positions that we are working to legitimately reclaim in
our ranks. Until very recently, we had not made all t
manpower cuts we agreed to during the 1990s. We've n
made the adjustments in our books — over 13,000 pc]
tions eliminated — but we still need to move some of til
people. That means we have Airmen with advanced trg]
ing and professional skills filling positions that no longg]
exist.

It's hard for me to argue to the Congress that we do

Air Force Reserve :

Special Duty Assignment Pay |
program expanded !

To align program incentives to Air Force Reserve needs,jthe
Chief of Air Force Reserve has expanded the Air Force Reslarve
SDAP Program in FY04 by adding six enlisted Air Force spec'al—
ties from the master Air Force SDAP list.

Effective 23 Dec 2003, qualifying Air Force Reservists inje
specified Air Force career specialties below are authorizedithe
payment of SDAP in accordance with current Air Force polict.

Reservists in these AFSCs must meet the criteria outlinell to
qualify for the payment of SDAP in the AFSC IAW AFI 36-301F,
Special Duty Assignment Program.

The following AFSCs have been added to the eligibility list AQR
PROGRAM: 1A4X1D, 3NOX1 (Recruiting Svc SQ Wit'
3NOX1CAFSC), and 3P0X1 (Phoenix Ravens Program only). I

AFREAMO can assist with questions for AGRs.

Unit Program: 1A4X1D AND 3P0XI (Phoenix Ravens Progr:{m
only).

The assigned unit can assist with further information. I
IMAPROGRAM: 1C100 (Certified Watch Supervisor E-5 alld
above with SEI 054, 055, 362), 1C191(Certified Watch Supervlsor
E-5 and above with SEI 054, 055, 362), and 8M000 (8M000 SEJAS

CAFSC).

Eligibility for SDAP for IMAs is established and verified by thp

assigned Program Manager. I

have enough people when we should be using some of g . . e e o]
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New temporary health benefits § obtainingmiiary
B personneldocuments E
for Reserve announced g personneldocuments g

The Department of Defense announce8l, 2004, and their eligible family members.l
today that it will implement the “2004 Tem- The third provision temporarily extend
porary Reserve Health Benefit Program” fofricare medical benefits to Reserve compdi charged awaiting pay at age 6
certain eligible Reserve Component spoment sponsors and family members who alll can send requests to HQ ARP /
sors and their family members. either unemployed or employed but not elilj DPSCB, 6760 E. Irvington =

The Emergency Supplemental Appropriagible for employer-provided health cover{y #4000, Denver, CO 80280-4000
tions Act and the National Defense Authoriage. B or call 1-800-525-0102, extll
zation Act for fiscal 2004 authorized new These temporary provisions end on De<l 71388, DSN 926-7071/7079, confié
health benefits, some permanent and sor3&, 2004. mercial (303)-676-7071/7079 df
temporary. The 2004 Temporary Reserve“We encourage Reserve component spo= email requests @rpc.dpschdl@ g
Health Benefit Program includes three temsors and family members to save health ¢ arpc.denver.af.mil
porary Tricare benefit provisions; some areeceipts, claims and explanation of benefi Discharged or retired recei
effective as of Nov. 6, 2003, and all expirdor dates of service from Nov. 6, 2003| ing pay from AF Reserves or Ai
Dec. 31, 2004. Total expenditures for thestarough Dec. 31, 2004. Thisis necessaryl National Guard personn
new provisions may not exceed the $400 mithe event the sponsor is determined to records are located at the N&-
lion limit established by Congress for fiscakligible and the care qualifies for retroactivdll tional Personnel Records Ce
2004. Tricare Management Activity will Tricare reimbursement once the 2004 Tenfj ter, 9700 Page Ave. St. Loui§!
implement the new provisions in phaseporary Reserve Health Benefit Program beg \10 63132. NPRC can be corl
Starting in the Spring. gins," said Winkenwerder. . tacted at (314)-801-0800, (314.

“These new temporary provisions were The three permanent health benefit PrOVig 538-4243 or fax requests to (314)
designed by Congress to improve readinesgons of the NDAA include: benefit coun-g 535 4175
and enhance access to care for Reserselors for the Reserve component in eai The preferred method for reg
servicemembers and their families,” said DiTricare region; authorization for medical an questing information is to go t
William Winkenwerder Jr., assistant secredental screening and care for membe the NPRC Web Site atttp://
tary of defense for health affairs. “We aralerted for mobilization; and Tricare eligibil-l |
implementing these new provisions as sodity for reserve officers pending orders tdi research room/obtain copies/l
as possible,” he said. active duty following commissioning. veterans service records.htin

One provision temporarily authorizes Additional information for Reserve com-Ji 4 com?nleting Standard Form
Tricare medical and dental coverage for Rgeonent families, who have questions regargy 180.
serve component sponsors activated famg the Tricare benefit or need assistan People can request most dodll-
more than 30 days and their family membergrocessing Tricare claims, are available O ments in one of these two way8.
Eligibility begins either on the day the sponthe Tricare Web site athttp://
sor receives delayed-effective date activeww.tricare.osd.mil/and the Reserve Affairs
duty orders or 90 days prior to the date theé/eb site abttp://www.defenselink.mil/ra.
active duty period begins, whichever is lateiEach Tricare region will soon have a desi%

A second provision temporarily extendsated beneficiary counseling and assistan
eligibility for Tricare benefits to 180 dayscoordinator available to assist members arll
under the Transitional Assistance Managéamilies with understanding and using theill fi
ment Program for Reserve component spoenhanced Tricare benefitatp://
sors who separate from active duty statusww.defenselink.mil/releases/2004/ |§
during the period Nov. 6, 2003 through Decnr20040212-0345.htmk T3l il TS

2004 Guard and Reserve Fact Sheet

The latest edition of the Guard and Reserve Fact Sheet can be found
on the ARPC website. The web site is  http s://arpc.afrc.af.mil/ Once
there click on main subjects and you will find it. In the past it was
located under the Public Affairs site here at ARPC and many people

were not aware of its existence. Enjoy! .

Members who are Mobiliza
tion Augmentees, non-partici
pating reservists, retired or dis;

www.archives.gov/

However, when requesting @
| copy of a DD Form 214, submify
request in writing with signa
ture. Requests may be faxed ‘r
mailed.

When contacting these 01!
ces, find out what info the
need as well as signatures.
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Reserve spouses now can tap job-placement program

“This is not just for those whose reservist

More than 1,300 Adecco offices available | o aivated  waiorko said Thie

us,” he said. “What | really like aboutis for everybody,” she said.
Adecco is that they are everywhere, in vir- T
tually every country in the world, and in a Total force ava”ablllty
A civilian job placement and training pro-lot of communities and metropolitan areas” Scott said Reserve Affairs has tried to
gram for Navy and Marine Corps spousem the United States. make programs available to the total force.
has been expanded to spouses of all rein an additional step that benefits alln addition, he said, “the Navy came to us
serve components. Officials in the Defensmnilitary spouses, Adecco recently hasnd said they had had some inquiries from
Department Office of Reserve Affairsformed a partnership with another comReserve spouses” about the program.
signed an agreement this fall for a partnepany to expand the number and types of“We are continuing to explore and iden-
ship with Adecco, a worldwide staffing andob opportunities available. tify other spouse employment opportuni-
human resources company. Adecco hasAjilon, a company that provides man-ties,” he said.
been working formally with spouse em-aged services, consulting and specialty As of October, after about a year of work-
ployment managers on Navy and Marinstaffing, specializes in such industries aig with Navy and Marine Corps spouse
Corps bases for more than a year. information technology, communications employment offices, Adecco had registered
“We know there are reserve spousesngineering, finance and accounting, salesore than 2,800 spouses, with more than
who are employed or would like to be, anénd marketing. Pilot programs are operat,000 working — a placement rate above
those who want to improve themselves faing in Annapolis, Md., and San Diego, saidhe national average, Walerko said.
better employment,” said Army Col. Jame&rin Walerko, program director for the The Navy and Marine Corps consider
Scott, director of individual and family Adecco Career Accelerator program. Thethe partnership a success. “Any program
support policy for the office of the assiswill examine the results in early 2004 tathat hires spouses is a success as far as
tant secretary of defense for reserve atletermine the next steps, she said. we’re concerned,” said Chris DeGraw,
fairs. The proximity of the Adecco offices es-spouse employment assistance program
“This is an option at no cost to them ompecially is important to family members ofspecialist for the Navy. “Any spouse who
the reserve and Na-is able to get a position, expand on their
tional Guard who career, contribute to the family income, it’s
don’t have access a success.”
to on-base spouse Maxine Composto, manager of the Ma-
employment assis- rine Corps family member employment as-
tance available to sistance program, said, “This ‘no-cost
other military fami- partnership’ is providing excellent career
e lies, Scott said. opportunities to family members and
to Adecco has more transitioning service members.”

By Karen Jowers
Times staff writer

Split disbursement and
supervisor approval required
on all travel vouchers

The Air Reserve Personnel Center and the Air Forg
Reserve Command have developed new procedures

expedite the approval of travel vouchers.

Individual Mobilization Augmentees may have their su
pervisors review and sign off on their travel voucher
before they leave the duty station, making sure that h
tel/rental car rates, and/or amounts, are cited on t
voucher and initialed by the supervisor, even if checko
has not been completed.

Complete the remainder of the voucher upon retuin

home and submit to Dobbins pay office for payment.

than 1,300 offices Walerko said Adecco works on an infor-
around the country, mal basis with all the services. Army and
5 said spokeswoman Air Force spokesmen said the services
h- Victoria Mitchell. have no formal agreements with Adecco
he “When the military at this time, but individual spouse employ-
it IS not close enough, ment managers work with the company’s
Adecco is.” local offices.

In addition, mo-  The Air Force has test sites at Peterson
bile military family  Air Force Base, Colo., and Davis-Monthan

This should eliminate delays resulting from having tp Members can retain Air Force Base, Ariz., said spokeswoman

send vouchers and receipts back to the supervisors
signature after the tour.

orsuch benefits as Jennifer Stephens.
vacation pay, holi- Walerko said Adecco never turns any-

Mobilization Assistants can submit their vouchers t
ARPC/CVG for approval. As always, make sure you

day pay, 401(k) sav- one away. “I get a lot of individual calls
ings plans and tu- from other service spouses, and we have

voucher package is complete with all appropriate copig¢s ition assistance posted a good number of spouses from

of orders, amendments, receipts, contract quarters
thorizations and signatures prior to submission to Do
bins pay office.

Payment cannot be made until the package is comple

including the supervisor’s signature in Block 20c of th¢

DD Form 1351-2

u-when transferring to other services,” she said.

- other Adecco loca- “l welcome them to contact me directly”
tions, whether in for more information or to find out about
te,temporary or per- the closest Adecco office, she said. Her
manent jobs. phone number is (732) 676-0261; e-mail is
This assistance is erin.walerko@adeccona.com; and address
available to any re- is 628 Shrewsbury Ave., Tinton Falls, NJ

2}

servist spouse. 07701=
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VlSlt _ stand or lose our most valuable asset — our peoplg.
continued from page 2 me— How do reserve members support the war on terrorism?

What can you share with IMAs regarding the Air Reserve  Gen. Barry: “Each and every day, AFRC members are on duty
Personnel Center? supporting the GWOT in a myriad of ways. But, we also support

Gen. Barry: “What you do here is critically important. Theit in ways we don't even realize. Wearing the uniform, speaking
reorganization effort at ARPC currently underway is headedtmschools and civic groups, is one way. Being out there in the
the right direction and will make customer service even maremmunity, interacting with our civilian friends, talking about
effective. An initiative to change the promotion board processtte important function we serve is another way. People see the
make use of cutting edge technology will make that process maetws, but our presence gives them a chance to talk to someone
more efficient. Call centers with better responsiveness will halfno wears the uniform and understands the issues. Our friends
our IMAs get questions answered without additional callbacksd neighbors in the civilian community see the pride our people
And the retiree community will be much better served as we lols&ve in their service to the country and realize we protect their
to their needs. freedom and their very way of life.

What role do you see IMAs playing regarding the AER Why do you think IMAs have been successful working with

Gen. Barry: “IMAs have been an under utilized resource itheir active duty counterparts?
the AEF concept. In filling pop up AEF taskings, the IMA force Gen. Barry: “We bring a lot of valuable experience when we
has been a catch as catch can resource — last in the bucketcdie to work along side our active duty friends. First of all, most
must find ways to use our IMAs more effectively in support @f our reserve members have previous active duty experience
the AEF and bring more predictability to their taskings. For eand can put that experience to good use as they continue to
ample, we tasked IMAs to a TDY location when additionakrve. In addition, the civilian experience and expertise we bring
taskings in their local area were filled by other TDY IMAs. Doesrto the table is a real plus for us. What we draw from our civilian
make much sense to me and we will work on those kind of sitjmbs can be invaluable in many ways to the accomplishment of
tions. But the key here is to understand that refining these pifte active duty mission.”
cesses is a work in progress. We have good people working tivghat are some other thoughts you would like to share with
issue and | am pleased with the progress. reserve members.

Can you share your thoughts when it comes to three support- Gen. Barry: “Critical point — When we are out there in our
ing pillars of the Air Reserve Force — family, employer and self? civilian worlds, especially if we are in uniform, we are a represen-

Gen. Barry: Family, employer, reservist — not understandirtgtive of the AF, and we all have to be on the same sheet of music.
the pressure each pillar can impose on the reservist will resulVia need to know the AFRC command message and the bigger
losing a valuable asset to the country. We must understand &iaForce message and if we do not know what that is, we have
in a reservists’ life cycle, each one of these pillars will demanth& responsibility to find out. Everyone needs to support the
period of attention over the others. Making constant demamdsnmand and Air Force’s vision and objectives.” With the up-
on our reservists without concern for family or employee consitbming big events — BRAC and QDR — it is really important to
erations will result in a decision by the member to leave asgeak with one voice to our friends and neighbors and espe-
uncomplicate his/her life. It is a balancing act we must undefally to members of Congress.

Chaplain news MPF serves IMAs and PIRR members

T A memo was sent recently to remind all active duty Militg
Specialized Annual Tours Personnel Flights that they are required to service individ
The United States Air Force Academy and Lackland AJACSENSSX(RNL I VETRIololrLlTe RNV [ CESEER T By
Force Base provide opportunities for Chaplain Service poRUSIsEUlIeNIeYI[VEINNCE AN NS SR (@1 0]y
sonnel to perform a Specialized Annual Tour. with identification cards, suspensing and ensuring Performg
To take advantage of this chance to work in an inten{NSSISEURgelnloil RCeeIyEeEll eIy S e ls]
training environment, it must be at least four years since ajS LU N IENE S RPN S OIS RCSECE MV RN
previous SAT, and you must be approved by ARPC/HCX . REEUUERPEICRSE CI1E
If you have not yet begun planning your SAT and wish { The MPF receives manpower credit for servicing the assig
do so, please contact Chaplain Miller at 1-800-525-010, e JCUlEEUEM R IIIeTETRNNEVIE )
71241 or commercial - (303) 676-6480 or DSN 926-6480, im Every MPF must ensure they are fulfilling their responsib

diately. ties to these members of the Total Force Team. These res
R : sibilities are not the duty of the Base Individual Mobilizatig
Notifying the Air Force of Pastoral Needs Augmentee Administrator.

Your “Air Force family” cares about you and your immed; SRR SRV ER ol (e (e R 1T R (eR=Tu V=R NS
ate family. If you have a pastoral need in your family, plea pervisors regarding their responsibility toward their individ
notify your wing chaplain, who will pass along the worg Reservists
through the MAJCOM to the office of the Chief of the ChapiIIERIIEVaNCICoR (Vi el Sp: SRl ReTe\ETo R (GR U TCR 1Y | o S €T6)
lain Service. In this way people throughout the Chaplain SEEUEUCE A IiRlylaleyeyg v llveUR RSN T VR {e] NN
vice can share your concesn. affairs.
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Medical Corps news |

because they were not authorized to travel. In the future, HQ
WOTS requeStS ARPC/SGW will not be authorizing orders to be cut after the fact.
Help is needed in requesting orders in WOTS in a timely mdhmembers begin a tour without orders or without a letter from
ner. AFMAN 36-8001, para. 5.72 states that WOTS “...requeSI6 W stating that their orders are in the process of being cut and
must be received by HQ ARPC/FMF no later than 30 days pribey are authorized to travel, they run the risk of not being funded
to the tour start date.” During 2003, 3,261 WOTS requests wéoethe tour they have begun. Please help SGW ensure members
processed by two orders technicians. are traveling under authorized orders with coverage they are
One of those technicians processed and published 2,879 ofthiitled to. For assistance, call the corps technician at 1-800-616-
requests. What makes this task even more remarkable is thaB@ub.
of the 3,261 requests, 1,094 were received under the 30 day fin- :
dow of the tour start date. This causes technicians to have to VRED Completlon
stop normal processing to accomplish late requests. Late requeSthank You” goes out to all IMAs who have logged onto the
represent 34 % of all requests submitted. The numbers ar&iasial MPF to complete their Virtual Record of Emergency Data
follows: registration. Delinquency rates decreased from 61 percent to 43
Requests received 12 to 30 days from tour start date= 657 (2p#rent. While great, there are still 843 medical IMAs who have
Requests received 1-11 days to tour start = 236 (7%) not completed their vVRED registration as of Feb. 10, 2004. The
Requests received after the tour start date = 201 (6%). record of emergency data is mandatory and HQ ARPC/SGW will
While all these numbers are extremely high, the latter oneneslonger be approving tour requests in WOTS until the vVRED
the most concerning. Approximately 201 IMAs began their torggistration is completed. Log onto the vMPF https://
in 2003 without orders in hand. Traveling without orders putsvw.afpc.randolph.af.mil/afpcsecure/default.asp.
members in danger of a line of duty determination being denielor assistance contact the corps technician at 1-800-616«3775.

JAG and paralegal news

Each user must log in to his or her personal ROSTER account
Updates to ROSTER to upload a photo and bio. Once logged into ROSTER, click on
The Judge Advocate General's Special Subject Letter 2004Jpload Photo/Bio’ on the left side of the page.
directs that all TJAG Corps members, including the Air Reservé&ollow the directions to upload the files. View the photo and
Components, ensure that their ROSTER information is accurai@after upload to make sure it displays properly.
and complete, and prepare and upload a military biography aridnally, each member should double-check their ROSTER in-
military photo to ROSTER. TJAGCR members must complete tiiismation to ensure that it is accurate and complete. For all ARC

requirement by April 1, 2004. judge advocates and paralegals, it is especially important to in-
Acopy of the SSL is locatedittps://aflsa.jag.af.mil/FLITE/  clude phone numbers for both office and home, and a home
notices/ssl_2004_1.pdf. address.

Photos need not be a formal “official photo.” The uniform for Additional e-mail addresses, such as a personal e-mail, is also
photographs is the duty uniform for their unit of attachment wery helpful. This enables each member to be contacted on short
Service Dress. Deployed personnel should accomplish a phattice when necessary. When it comes to the ROSTER, the more
in their duty uniform if resources are available to do so; othénformation included the better.
wise, they can accomplish the photo upon returning to theiAs TIAG notes in his SSL, ROSTER is increasingly used for a
permanent duty location. The setting should be indoors withvale variety of management purposes and is a critical tool for our
professional or neutral color background. All photos shousénior active duty and ARC judge advocate and paralegal leader-
display a head and shoulders view. Create the photo in JPG, §ip.
or PNG format. .

Re-size the image to 3"W x 3.75"H which also reduces the num- POIICy changes for Forms 40A and 938
ber of bytes. Files over 1,000,000 bytes will not be uploaded. Affective immediately, IMA judge advocatess are no longer
suggested format for military bios is located in the HQ USARquired to forward copies of completed/certified AF Forms 40A
JAR Docushare collectiorttps://ds.jag.af.mil/VView/Collection- and 938 to ARPC/JA.

2464 .Create the bio in HTML (.htm) or MS-Word (.doc) format. Having operated under the new quarterly IDT policy for the

If the member’s unit of attachment has specified a preferred fpast few months, the need to collect and maintain these docu-
mat for military bios, then that preferred format should be fahents at ARPC/JA has been re-evaluated and determined they
lowed. If using the unit’s preferred format, the principal variaticare no longer needed.

between active duty and ARC biographies should be inclusioAll IMAs are reminded that they must continue to submit the
of civilian occupation information and any pertinent ARC-spé¥ Forms 40A and 938 to their RPO and other appropriate offices
cific data. in order to receive proper pay and point credit for duty per-

When composing a military bio, keep in mind that it is designéamed. A copy should also be filed in the member’s participation
to be a simple overview of one’s military career. Be concise! folder at the unit of attachment.
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d : b fi mobilization augmentees) and MPFs (for It also provides memers with information
Education benefits units) manually updated the points in then what to hand carry and which offices
Congress authorized IMAs who weréMilitary Personnel Data System upon rethey need to check with during
mobilized and served on active duty for ateipt of course certificates forwarded byinprocessing/outprocessing.

least two years of continuous active dutyeservists. By obtaining the required training and
in the Armed Forces are entitled to basic Any questions may be directed to Sudocuments, members can make their de-
educational assistance. However, if aBeardorff, ARPC/DPPK, DSN 926-6375, 1-ployment processing run much smoother
IMA, ever declined Chapter 30 or 32800-525-0102, ext. 71285 or via e-mail ahnd avoid the common problems.
VWEAP benefits, they are not entitled tosue.deardorff @arpc.denver. af.mil. Please contact respective MAJCOM
and can’t elect Chapter 30 benefits eve : Program Managers for a copy of this
though they may have been activated. In- Finance Update checklist. As a reminder, the AEF Deploy-
terested IMAs must contact HQ ARPC/ ¢ Effective Jan. 1, the official govern-ment Checklist is posted on the ARPC
DPAT for assistance. Active Duty educaiment mileage rate increased to 37.5 cent§¥ebsite under Mobilization/Demobiliza-
tion services are not responsible for certiper mile. tion.

fying or updating legibility. For assistance ¢ IMASs are now able to access thei
contact Reggie Brewer, DPAT, DSN at 800tax statements through myPay begin-
525-0102, ext. 71330 or via email aning. The Web site ishttps://

New Fitness Standards

reggie.brewer@arpc.denver.af.mil mypay.dfas.mil. Get Ready!
Publi h For assistance, users can call myPayAir Force leadership has stated the im-
ublic_speecnes customer support at 1-800-390-2348. portance of maintaining a fit and ready
The following are a few highlights from force.
Lt. Gen. James Sherrard’s letter datefd WOTS Changes Both active duty and Reserve members

Dec. 12, regarding public speeches Effective Jan. 15, 2004, ARPC added nemust take their responsibility seriously to
- Speeches in uniform - Creating a perreports to WOTS. Located under the “Reensure they participate and are ready to

ception that the Air Force sanctiongort” item from the main menu, #5a will pass the test.

such comments is clearly permissible iEhow members the number of IMAs their Everyone needs to take the initiative to

the member in uniform is in fact speak€command currently has on tour. begin preparations now.

ing in an official capacity. Report #5b provides a listing of those Maintaining fitness stanards not only
However, if not speaking in an officialindividuals currently on tour that member&nables members to meet their military

capacity they should avoid wearing thean sort by name or report location. challenges, it can benefit their overall

uniform. Report #5¢ provides a listing of all tourshealth and way of life.

Speech Prejudicial to Good Order anfbr member’s command for the fiscal year| RCPHA for Flyers

Discipline or of a Nature to Bring Dis- - :
TSP retlrement/SEparatlon The RCPHA consists of a Reserve Com-

credit Upon théA\rmed Services
Air Force Reserve members mustin np h ponent Health Risk Assessment, a SF 600
way cast discredit upon the Air Force of changes overprint tailored to gender, age and fly-
the Department of Defense, in both offi- When Reservists are being dischargeidg status, a dental examination and immu-
cial as well as unofficial contact with theor retired, they must notify their Reservenization record review.
public, both on- and off-duty. Pay Office if they want to make a with- The RCHRA and SF 600 overprint must
Such actions can be in direct violatiordrawal of their Thrift Savings Plan, or makebe completed by a military provider.
of the Uniformed Code of Military Jus- any changes to it. Your RPO will notify The dental examination can be com-
tice. DFAS-DE/PMJSB (TSP Section), if necespleted by a military dentist using the SF
: ; sary. 603A, Health Record — Dental Continua-
AWC point credit : tion, or a civilian dentist using DD Form
Reservists are no longer required to fort Deployment Checklist 2813, Department of Defense Reserve
ward course completion certificates to the For IMA's preparing for a contingency Force Dental Examination, respectively.
Air Reserve Personnel Center and thedeployment, MAJCOM Program Manag- The only additional form required for
Master Personnel Flight to receive crediérs have an outprocessing checklist th@ersonnel in a flying billet is AF Form 1042,
for the Air War College program. will help ensure readiness for upcoming This form provides for condensed com-
The AWC can now provide data pro-deployment. munication of airman medical fitness for
cessing support for completed volume re- Completion of this checklist will help pre- rated activities following a periodic medi-
view exercises and course examinations feent problems and ensure that TDYs goal assessment.

members enrolled in AWC. as smoothly as possible. Itis designed tolt is not “replacement” of “substitute”
The automation of the process becamguide members in obtaining the requiredor the required RCPHA documents.
effective on Dec. 17. ancillary training and medical/legal docu-

Prior to this change, ARPC (for individualments that they will need. See Briefs - Continued on page 11
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il ord forward a copy of their certified AF Form number, or a copy of orders.
E-mail orders 40A, along with their orders, travel Inthe rare case a member’s orders have

There have been some problems e-maitoucher, and appropriate receipts, etc., taot yet been published prior to their travel
ing orders to IMAs who have requestedobbins pay office to expedite properdate, Omega World Travel cannot issue
them sent via WOTS. travel payment. Dobbins cannot paythe ticket without an active travel card

Members often have incorrect e-mail adtravel on alternate dates not reflectechumber, and confirmation from either
dresses saved on their Personal Informavthin the scope of member’s tour with- ARPC order technicians or the member’s
tion Page in WOTS. out the AF Form 40A(s), and ARPC will program manager that published orders

Another problem is rejected e-mail duenot amend orders to include IDTs. will be forthcoming. In addition, IMAs
to full e-mail boxes. Travel vouchers should always be filedshould make their reservations no earlier

Members should make sure their e-mailithin five working days after completion than 30 days prior to their travel day. Air-
box has room for their orders, and that theof the tour. line schedule changes, if reservations are
e-mail address on their Personal Informa- c made too early, are extensive and very
tion Page is current and correct, prior t TRICARE Benefits problematic for IMAs and the travel of-
requesting orders to be e-mailed. There have been many changes in TRifice.

Also, remember in order to access ordeEARE benefits based on the NDAA,
members will need Adobe Acrobat softPlease check “Entitlements” on the ARPC CMS status on vVMPF
ware loaded on the computer from whiclwebsite at https://arpc.afrc.af.mil. For more You can now access VMPF to check the
the orders will be printed. information go tohttp:/Awww.opm.gov/in-  status of open cases established on the

: sure/ltc/index.asp http:/Amww.ltcfeds.com  Case Management System. There is no
New IVRS Implemented http:/Amww.dp.hg.af.mil under “Legislative longer a need to call DFAS—Cleveland

ARPC is implementing a new Interac-inks” Contact Center, or other agencies, to ob-
tive Voice Response System for IMA en tain the status of open CMS cases. VMPF
listed uniform purchases and questions Combat zone leave tax is located athttps://www.afpc.ran-

ARPC is very excited to provide this sys dolph.af.mil/afpcsecure/Default.asp.
tem, which will allow 24-hour per day, 7- exempt
days per week customer service. In accordance with DFAS DEM 7073-3, IDTS no Ionger on orders

Effective immediately, all uniform calls, leave earned while a member is on active ARPC will stop indicating IDTs members
whether from AAFES store personnel oduty in a combat zone is excludable fromare performing in conjunction with their
IMAs requesting information, need to bewages when used or sold, whenever ustur on the AF Form 938 order. In the past,
forwarded to commercial 303-676-6087 opr sale occurs. For questions, contact MTARPC has input the dates in the remarks

toll free 1-800-525-0102, ext. 71314 Bilbrey at DSN 497-0516 or e-mail section as a courtesy for billeting offices,
When transferred to the IVRS systemmike.bilbrey@afrc.af.mil. etc. The practice is no longer deemed nec-
customers will receive a voice menu o = : : essary. When member are making travel
option, and be able to select from there 1o Airline reservation tips arrangements and/or filing their travel
get purchase authorizations, or any otherlt is imperative that IMAs check the voucher, they must supply signed copies
information needed. Bank of America website dttp://  of their orders and AF Form 40As, so travel

www.bankofamerica.com/government/or  can be constructed accordingly.
contact their
. Agency Pro- mgm
COUETEVICI R el \ UNITED STATES AIR FORCE
Policy changes effective Dec. 19, 2003ator, to verify - P Qe—
to the JFTRIJTR, Appendix U, authorizehat their travel
funded Rest and Recuperation (R & Rgard is active,
leave transportation all the way to the airprior to sched-
port nearest the authorized leave locatiomling airline or
for members and employees supportingotel reserva-
operations Enduring Freedom and Iradions. Omega
Freedom. World Travel |
Please see the appendix for a list of awannot make
thorized R & R locations ahttp:// reservations
www.perdiem.osd.mil. or release an
- airline ticket
Travel Voucher reminder without either
Members who have performed IDTs imnan active
addition to a tour need to make sure thetyavel card

Policy changes for

.. ' A
Courtesy of http.//www2.acc.af.mil/gallery/contest/winners03.shtml|
Art by Amn Nathan Arnold
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Women In Air Force History

Editor's note: With more than 38,747gineer in the Air Force and is assigned t&orce undergraduate helicopter pilot train-

women in the Air Force Reserve ComKelly AFB, Texas.

ing program in Class 81-05.

mand, it is only fitting to dedicate a page ¢ July 16, 1971 Jeanne M. Holm, direc- ¢ May 28, 1980 For the first time, 97

in the Update to Women in Air Force Histor of Women in the Air

women are among those

tory in celebration of Women’s historyForce, became the firs
month. woman promoted to briga
In 1981, the U.S.__ dier general.

Congress passed K ¢ March 10, 1976
resolution establish } The first woman
ing National § navigator candidatesg
Women’s History report to Mather
Week. The week was AFB, Calif., to begin
chosen to coincide undergraduate navi
with the annual Inter- gator training.

national Women'’s ¢ June 28, 1976

Day, March 8. The U.S. Air Force
In 1987, Congress Academy becomes

expanded the week t the first of the big

a month; it has issuec

a resolution every Holm

year since then proclaiming March to bélsen.

f

receiving commissions as
second lieutenants in
graduation ceremonies at
the U.S. Air Force Acad-
emy.

4 Jan. 4, 1985 Maj.
Patricia M. Young becomes
the first woman com-
a, Tl mander of an Air Force
Space Command unit - De-
tachment 1, 20th Missile
Warning Squadron.

Helms

4 March 25, 1986 For the
first time, an all-woman

three service academies to admitrew, assigned to the 351st Strategic Mis-
women cadets when it admits Joasile Wing, Whiteman AFB, Mo., stands

Minuteman missile alert.

Women'’s History Month.
The U.S. president also issues an annua¥o groups of ten women-pi-
proclamation on this occasion. lot candidates enter under
The Air Force is proud to have womergraduate pilot training at Wil-
within its ranks. The following are just aliams AFB, Ariz., the first time
few of the milestones by women in the Aisince World War 1l that
Force.
4 May 5, 1970 Air Force Reserve Of-pilots of military aircraft.
ficer Training Corps expands to include ¢ May 2, 1977 First Lt.
women after test programs at Ohio Stat& hristine E. Schott becomes
Drake, East Carolina
and Auburn Universi-
ties prove successful
¢ March 2, 1971
The U.S. Air Force in-
troduces a policy per-
mitting women who
become pregnant tg !"
remain on active duty/(\:
or to be discharged|
and return to duty (g
within 12 months of |4l

graduate pilot training

T-38 talon.

AFB, Ariz.

tors graduates,
with three of the
five assigned to

discharge. . Military Airlift
¢ March 17, 1971 Parker Command air-
Jane Leslie Holley be- crews.

comes the first woman commissioned ¢ March 23, 1978
through the Air Force Reserve OfficerCapt. Sandra M. Scott, &
Training Corps program. She graduatelC-135 Stratotanker pi-
from Auburn University, Ala. lot, becomes the first

4 March 18, 1971 Capt. Marcelite Cwoman tanker com-
Jordon becomes the first woman aircrafnander to perform alert
maintenance officer after completing theluty for Strategic Air
Aircraft Maintenance Officer School. Command.

¢ Sep. 29, 1976 The first of]

women could train to becoms

the first woman under-|*

student to solo in the

Wilson

Collins

4 June 10, 1989 Capt.
Jacqueline S. Parker became
the first female pilot to
graduate from U.S. Air Force
Test Pilot School.

4 Jan. 13, 1993 U.S. Air
Force Maj. Susan Helms, a
member of the space shuttle
Endeavor crew, becomes the
first U.S. military woman in
space.

4 June 17, 1993 Lt. Col.
Patricia Fornes assumes

command of the 740th Missile Squadron
4 Sep. 2, 1977 The first class ofat Minot AFB, N.D. She is the first woman
women pilots graduates at Williamscommander of a combat missile squadron.

¢ Aug. 6,1993 Dr.. Sheila E. Widnall is

4 Oct. 12, 1977 The first class ofsworn in as Secretary of the Air Force, be-
five U.S. Air Force women naviga- coming the first woman armed services sec-

retary.

¢ May 6, 1994 First Lt. Leslie
DeAnn Crosby graduates from
the Air National Guard’s F-16
Fighting Falcon training course
in Tucson, Ariz., becoming the
first U.S. Air Force Reserve
woman fighter pilot.

¢ Feb. 3,1995 U.S. Air Force
Lt. Col. Eileen M. Collins be-
comes the first woman space
shuttle pilot.

¢ During OPERATION
IRAQI FREEDOM Capt. Jenni-

4 April 7,1971 Second Lt. Susanne M. ¢ May 2, 1980 Second Lt. Mary L.fer Wilson, a B-2 Spirit pilot, is the first
Ocobock becomes the first woman civil enWittick is the first woman to enter the Air female B-2 pilot to fly a combat missian.



